Work Refusal Flow Chart
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TRAVAIL SECURITAIRE NB

If you have workplace health and
safety questions related to COVID-19
or need more information related to
your right to refuse:

worksafenb.ca/safety-topics/covid-19/covid-19-and-
the-right-to-refuse/

prevention@ws-ts.nb.ca

1800 999 9775

Yes

Refusal

“reasonable glrounds"

|

Employee remains in a safe place unless \
assigned reasonable alternate work or

given other directions pending investigation
decision.

.

Resolved?

work and the work is completed, the

e Another employee may be assigned to
perform work that the first employee has
refused provided the supervisor informs
them of the refusal and background and of
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e Employee’s right is protected until

CCO renders a decision on an

appeal on an officer's advisement.
e CCO can confirm, vary, suspend or
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Decision of the CCO can be
appealed within 7 days to the -
Appeals Tribunal.
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employee must comply with the
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